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Roadmap

Our Values

Snapshot of our 
Numbers  (Students 
Served, Graduation, 
Positive Placement, 

Budget)

Referral and 
Evaluation Process

Services and 
Placement

Recruiting our Staff
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Inclusive    
Values

3Site Reference:



# of Students 
Served

• Total District Students 
Population (Estimated) = 
20,000

• Total Special Education 
Population = 2,616 ( 13% )
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Special Education Data:
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• 2023-2024



Special Education Data:
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           Attendance                Graduation          



Special Education Data:
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  TABLE 2a: Percent of Incidents by school type         TABLE 2b:  In School Suspension 

(ISS)                                                                     
                                                                       
                                                                       
                                                                       
                                                                       
                                                                       
                                TABLE 2c:  Out of School Suspension 

(OSS)                     



        Extended School Year

• 2022-2023 SY
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ICA @ Blewett: 
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Student In Transition (SIT) Data
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Special Education Budget
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Parent Referral
Flow Chart
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Special Education Evaluations:2023-2024
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      Compensatory Services

• If a student with a disability did not receive appropriate evaluations 
or services, including the services that the school had previously 
determined they were entitled to, then the school must convene a 
group of persons knowledgeable about the student to make an 
individualized determination whether, and to what extent, 
compensatory services are required.
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Service Matrix
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  Special Education Private Separate 
Placements

Sometimes, an LEA does not have a placement that meets a student’s 
needs.  If an LEA determines it does not have the appropriate 
placement available to provide a student with FAPE, it may contract 
with a private school to serve the student. This is called a private 
separate day placement.  

St. Louis Public Schools, Office of Special Education currently partners 
with the following locations:

• Logos ( 11)

• KVC Missouri (6)

• JTC Academy ( 14 )

16



 Distance Learning Plan ( AMI )

• SLPS will inform parents and students when an AMI day has 
been scheduled (phone call, text, social media, local news 
channels).

• Distance Learning Plans are reflected in IEPs, using Form G

• Online resources/instruction will be provided by the special 
education teachers through the Microsoft TEAMS.

• Instructions and information will be provided by teachers, and 
students are expected to complete and submit learning 
activities. If parents have questions about learning activities, they 
will contact their child's teacher.
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            Vacancies
• 6- LPNs

• 4- Behavior Therapists

• 1- Audiologist

• 6- School Psychologists/School Examiners

• 4- Speech and Language Pathologists

• 4- Speech and Language Diagnosticians

• 2- Applied Behavior Analysts

• 30-Special Education teacher allocations ( vacancies that are 
used to support caseload overages/specific programs )
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 Recruitment Efforts + Challenges - 
Special Education teachers

I. Relocation Assistance for Certified Teachers
a. 1K-4K depending on distance moved for teaching in SLPS

II. Comparison to Special School District
a. We should consider adjusting our salaries and salary schedule to market rate (particularly in 

competition with SSD)
• SSD salary range for a Special Education Teacher is $42,247K - $73,697K with a market 

mean $59,972K.

• The district’s compensation is not in a competitive position with the external market for 
Special Education Teachers with the Special School District.

b. Exit interview feedback:
• “I am receiving a $30,000 increase in salary”

• “My reason for leaving SLPS was a salary increase of $25,000 dollars”

• “I really did like SLPS in the school I was at, it was as just the pay was low”
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Pathways to special education 
teacher certification

a. UMSL’s post-Bachelor pipeline, “Teach in Residency,” has up to 15 slots per year for 
SPED teachers (certificated on SPED Provisional Certification) (funded through 
Parsons Blewett)

b. Lincoln University’s (HBCU) degree-finishing pipeline, “Para to Pro,” has up to 15 
slots per year for aspiring SPED teachers (for completing Initial Certification) (funded 
through Parsons Blewett)

c. Potential partnership for SLU’s “Rising Teachers” degree-finishing pipeline, up to 40 
slots for free for Elementary + SPED cert over the next two years (funded through US 
Dept of Ed SEED Grant)

d. SEMO and UMSL both also offer programs to complete degrees in SPED. Both are 
under investigation for program viability.

•
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Recruitment- Related Service providers for 
special education

Memorandum of Understanding (MOU) Partnerships

• The MOU agreement with St. Louis University, St. Charles Community College, Washington 
University and Maryville University are designed to provide a program for training and mentoring 
prospective Occupational Therapists and to attract potential new hires upon graduating.

Benefits to SLPS are two-fold:

• SLPS students are exposed to new therapists with different skills sets, and SLPS begins recruitment of 
the therapists as prospective employees.

Partnership:

• To foster a collaborative relationship with each University in which students and faculty will share 
current evidence-based practice with the SLPS Occupational Therapy staff while gaining experience 
with a caseload of approximately 35 SLPS students.
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Thank You!
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